
 

 

 Date of Meeting: March 24, 2021 

 

#2  
FY 2022 BUDGET WORK SESSION 

 

SUBJECT: Board Staff Aide Retirement Plan Funding 

 

ELECTION DISTRICTS: Countywide 

 

STAFF CONTACTS: Caleb Weitz, Finance and Budget 

 Alex Espinosa, Finance and Budget  

 Jeanette Green, Human Resources 

 

PURPOSE: To provide the Board with an option to add further funding to the FY 2022 Budget 

for Board staff aide retirement benefits, including retiree health benefits. 

 

 

BACKGROUND: At the March 9, 2021, Finance, Government Operations, and Economic 

Development Committee (FGOEDC) meeting, staff was asked to research and bring forward 

information on retirement plan options for Board staff aides. Staff from the departments of Human 

Resources and Finance and Budget will prepare the appropriate item for the April 13, 2021, 

FGOEDC meeting to provide an overview of the plan design and policy issues that will need to be 

considered by the Board. 

 

At the March 18, 2021, budget work session, the Board allocated funding in the amount of 

$130,000 to the FY 2022 budget for the purpose of implementing a Board staff aide retirement 

plan. This amount was a placeholder based on an initial recommendation from staff to allocate 

funding approximately equal to eight percent of total Board staff aide salaries for a full year.  

 

ISSUES: The issue of funding for Board staff aide retirement benefits emerged quickly and staff’s 

initial estimate did not account for retiree health benefits or allow for other potential costs related 

to implementation. After further research, staff recommends increasing the amount allocated in 

the FY 2022 budget to a total allocation of $290,000, or approximately 18 percent of Board staff 

aide salaries for a full year. This would require further action to reserve an additional $160,000 in 

the FY 2022 budget. 

 

This revised amount is anticipated to provide the Board with a variety of options to implement 

robust retirement and retiree health benefits. Actual costs will depend on the plan design features 

ultimately selected by the Board. 

 

FISCAL IMPACT: Allocating funding for Board staff aide retirement benefits based on 18 

percent of current salaries for a full year would cost a total of $290,000. Of this, $130,000 has 

already been allocated in the FY 2022 budget. To fund the total $290,000, a motion is required to 

allocate funding for the remaining $160,000. 

 



FY 2022 Budget Work Session – Board Staff Aide Retirement Plan Funding 

March 24, 2021 

Page 2 

 

 

DRAFT MOTIONS: 

 

1. I move that the Board of Supervisors allocate an additional $160,000 in the FY 2022 budget 

for the potential implementation of Board staff aide retirement benefits. 

 

OR 

 

2. I move an alternate motion. 

 

 


