
 

 

Date of Meeting: September 15, 2020 

 

# 18e 
 

BOARD OF SUPERVISORS 

BUSINESS MEETING 

ACTION ITEM 

 

SUBJECT: FINANCE/GOVERNMENT OPERATIONS, AND  

ECONOMIC DEVELOPMENT COMMITTEE REPORT: 

2021 Health Plan Update and Premium Review for 

Countywide Group Health Plan (Medical, Prescription 

Drugs, Dental, and Vision Benefits) 
 

ELECTION DISTRICT: Countywide 

 

CRITICAL ACTION DATE: September 8, 2020 

 

STAFF CONTACTS: Rob Krouse, Human Resources 

 Alysia Pippen, Human Resources 

 Jeannette Green, Human Resources 

 Cheryl L. Middleton, Finance and Budget  

 Janet Romanchyk, Finance and Budget 

 

PURPOSE:  To provide a comprehensive review of the Countywide Group Health Plan along 

with recommended plan design changes and premiums for Plan Year 2021. 

 

RECOMMENDATIONS:  

 

Finance/Government Operations and Economic Development Committee (FGOEDC): At the 

FGOEDC meeting on September 8, 2020, the FGOEDC recommended (5-0) the Board of 

Supervisors (Board) 1) implement the plan design changes and medical reinsurance (stop loss) 

level recommended in this Action Item; and 2) adopt the premiums outlined in Attachments 1 and 

2 for Plan Year 2021 (January 1, 2021 – December 31, 2021).  

 

Staff: Staff concurs with the recommendation of the FGOEDC. 

 

 

BACKGROUND:  In October 2010, both the Board and the Loudoun County School Board 

approved contract awards to Cigna HealthCare, Express-Scripts (formerly Medco Health 

Solutions), Delta Dental of Virginia, and Davis Vision for third-party administrator (“TPA”) 

services in accordance with the County’s health plan designs for employees and retirees. Claims 

under these plans for Active Employees and Pre-65 Retirees are paid as received and are self-

insured by the County (subject to an individual reinsurance “stop-loss” for very large medical and 

prescription drug claims). Effective July 1, 2014, the Post-65 and Medicare Eligible Retiree group 
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transitioned from a fully-insured health plan to a self-insured plan administered by Cigna called 

Medicare Surround (medical and vision) and Cigna HealthSpring RX (prescription). Delta Dental 

of Virginia and Davis Vision administer the dental plan and vision plans respectively for the Post-

65 and Medicare Eligible group.  

The existing contracts with Cigna HealthCare, Express Scripts, Delta Dental of Virginia and Davis 

Vision will expire on December 31, 2020. The Request for Proposal (“RFP”) No. 215782 to 

evaluate vendors for each of these services was issued on May 1, 2020. Proposals were received 

from ten firms on June 4, 2020.  

The Proposal Analysis Group (PAG) consisted of nine staff from seven County departments, at 

both the management and non-management level, and one Health Plan retiree along with the 

support of a consultant team. The PAG began its review of the proposals in June 2020 and met 

with finalists in July 2020. The proposal review focused on vendor credentials, the extent of vendor 

networks and potential for patient/physician network disruption, administrative capabilities, cost, 

and wellness and disease management capabilities. 

The following vendors are recommended for contract award of the County Group Health Plan as 

part of Item #9 Contract Award/Group Health Plan (Medical, Prescription Drug, Dental and Vision 

Benefits) that is included in the September 8, 2020, FGOEDC  agenda: 

 Cigna Healthcare for third party administrative services of medical, retiree health and 

individual stop loss insurance. 

 Express Scripts for third party administrative services of non-medicare prescription drugs. 

 Delta Dental Plan of Virginia for third party administrative services of dental benefits. 

 Davis Vision for third party administrative services of vision benefits. 

The expected contracts will be five-year agreements with five one-year renewal options. Based on 

current enrollment, the estimated expense for the duration of the five-year contracts, in aggregate, 

is $359,000,000; $26,000,000 in plan administrative costs payable to the selected vendors and the 

remainder in projected plan claims to the County’s self-insurance fund.  

Annual Renewal and Open Enrollment Time Line 

Staff conducts annual utilization reviews with all health plan vendors during the 2nd quarter of the 

plan year for the upcoming plan year. Financial projections for the upcoming plan year are 

prepared mid-year by Segal Consulting (“Segal”), the County’s self-insurance plan actuarial 

consultant, based on the most recent claims data. Segal also provides “rate equivalents” which are 

used to determine the monthly premiums for the upcoming plan year. Board approval of contract 

renewals, plan design changes, reinsurance “stop loss” levels, and premium rates typically occurs 

in September.  

 

The Patient Protection and Affordable Care Act requires a 60-day advance written notice of any 

material changes to health benefit information. The advance notice requirement is met if the open 

enrollment window begins more than 60 days before the start of the new plan year.  Additionally, 

logistics for open enrollment requires adequate lead-time for employee communications and 

meetings and the necessary reconfigurations to the Oracle system, including the new premium 
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structure, in preparation for open enrollment. Open Enrollment for Plan Year 2021 will begin in 

Oracle on November 2, 2020. 

 

Plan Year 2019 Cost Analysis 

 

Annual Plan Expenditures (Health Self Insurance Fund) 

Expenditures from the County’s self-insurance fund totaled $57,132,420 in FY 2019, representing 

a 9.2% increase from FY 2018.  

 
Table 1: Loudoun County Government Annual Plan Expenditures (Self Insurance Fund) 

       FY 2015      FY 2016     FY 2017      FY 2018      FY 2019 

Health Self-Insurance 

Fund- Total 

Expenditures 

$49,227,705 $52,139,387 $51,877,895 

 

$52,325,901 

 

$57,132,420 

% increase/decrease 11.9% 5.9% -.5% .9% 9.2% 

Source: Loudoun County Government Health Self-Insurance Fund Statements fiscal year 2015-2019.  

 

Factors Impacting Cost 

As detailed in Table 1 above, total expenditures from the self-insurance fund can vary significantly 

from one fiscal year to the next. The following cost factors were identified from Plan Year 2019 

utilization data as key factors currently impacting the cost of the County’s Health Plan:   

 

 Emergency Room (“ER”) Utilization – ER utilization increased by 6.4% resulting in an 

increase in ER costs of 24.9%. This is the first year in three years the County saw an increase 

in this utilization. 12% of ER visits were steerable to an Urgent Care center which is 4% less 

than the previous plan year. This is a positive movement toward a more effective use of ERs. 

Of these steerable visits, 90% had an Urgent Care center within 5 miles. This presents an 

opportunity for the County to further educate employees about alternative options such as 

urgent care centers or convenience care clinics. 

 

 Catastrophic Claims – Catastrophic claim cost decreased (-3.9%) over the previous plan 

year. The catastrophic claim threshold used in this analysis was $100,000.  

 

 Non-Catastrophic Outpatient Claims – Costs increased 8.8% Per Member Per Year 

(“PMPY”) over the prior plan year, with ER and Urgent Care Center use being two of the 

top drivers of plan spending. 

 

 Chronic Conditions – 32.4% of the County lived with a chronic condition such as diabetes, 

depression and lower back pain for Plan Year 2019. This is compared to a Cigna norm of 

27.0%. 
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 Prescription Drug Costs – Plan cost Per Member Per Month (“PMPM”) increased 12.1%; 

specialty plan cost PMPM increased 25.2%; and non-specialty plan cost PMPM increased 

2.1%. Specialty medications, which are very expensive, are used to treat complex or chronic 

conditions, now account for 48.7% of total prescription costs. In the past two years, specialty 

medication plan costs have increased from 35.7% to 48.7% of total prescription costs. 

Despite their significant cost, specialty medications are only utilized by 128 plan members 

or 1.8% of total covered members.  

 

 Enrollment – The number of eligible employees increased 4.8% over the previous plan year. 

Enrollment in the County-sponsored health plans experienced a slight increase from Plan 

Year 2018 to 85% of those eligible.  

 

 Affordable Care Act – The Affordable Care Act continues to generate plan costs. As 

additional requirements come into play in the years ahead, the County must continue to 

implement those requirements and determine the associated impacts on plan costs and 

administration. $20,000 in associated fees were paid in 2020 for the Comparative 

Effectiveness Research Fee (CERF). This fee is used to conduct research to compare the 

effectiveness of various medical services used to treat, manage, diagnose or prevent illness 

or injury. 

 

Cost Containment Measures 

 

In order to mitigate costs, while continuing to maintain a competitive health plan, staff annually 

evaluates a number of factors including plan design, cost sharing, program audits, utilization 

reviews, and medical reinsurance (“stop loss”) levels, and makes recommendations to the Board 

accordingly. Further, focused efforts are undertaken by the County’s Benefits staff to raise 

employee awareness of health plan options and to provide information to assist employees with 

evaluating plan options based on family needs and monthly premium cost.  

 

As outlined in Table 2 below, enrollment continues to shift away from the more costly Point of 

Service (“POS”) plan to the more cost effective Open Access Plus (“OAP”) Plan and Consumer 

Driven Health Plan (“CDHP”) options. Combined enrollment in the CDHP, which are the Cigna 

Health Savings Account and Cigna Health Reimbursement Arrangement, is currently 12% of 

insured employees. These plans encourage members to focus on preventive care and become better 

consumers of health care, which improves utilization decisions as well as overall health. 

Additionally, there has been an ongoing shift from the more traditional POS Plan to the OAP Plan, 

which is more cost effective for both the employee and the County.  

 
  



Item 18e, FGOEDC Report: 2021 Health Plan Update and Premium Review for Countywide Group Health Plan 

(Medical, Prescription Drugs, Dental, and Vision Benefits) 

Board of Supervisors Business Meeting 

September 15, 2020 

Page 5 

 

 

 

Table 2: Enrollment by Medical Plan 

 

Medical Plan 
2016                   

% Enrollment 

      2017            

% Enrollment 

       2018            

% Enrollment 

       2019  

% Enrollment 

        2020  

% Enrollment 

Point-of-Service 

(POS) 
67.0% 64.5% 60.7% 56.4% 52.8% 

Open Access Plus 

(OAP) 
24.3% 26.5% 29.1% 32.4% 35.2% 

Health Savings 

Account (HSA) 
5.5% 5.9% 6.8%        7.4% 8.9% 

Health 

Reimbursement 

Arrangement (HRA) 

3.2% 3.1% 3.5% 3.1% 3.1% 

 

The County’s Wellness program is also a key component of the County’s efforts to mitigate 

healthcare costs. The County’s Wellness program is designed to boost employee health by offering 

rewards to employees for participating in preventive health activities and wellness events. Events 

during Plan Year 2020 included the annual Go Red Program to raise awareness of heart health, 

Food for Thought Challenge, a new online fitness benefit through BurnAlong securing over 800 

employee sign ups, and the deployment of nine different BeWell Newsletters to employees focused 

on areas such as Behavioral Health and virtual care resources. Departmental Wellness 

Ambassadors meet on a quarterly basis and help support and communicate wellness related 

initiatives throughout the County. 
 

The County also offers numerous health advocacy, clinical and disease management programs. 

Cigna estimates that the County’s participation in health advocacy programs for the medical plan, 

including Specialty Case Management, Gaps in Care, and inpatient and outpatient management 

programs, resulted in approximately $1.75 million ($1.7M in 2018) in cost avoidance for the 

County in Plan Year 2019. Clinical programs are also in place for prescription drugs including 

prior authorizations, quantity limits and step therapy, which help to mitigate future prescription 

drug costs, while protecting patient safety. Express-Scripts estimates the County’s participation in 

these programs resulted in an additional $2.9 million in cost avoidance.  

 

Targeted Areas of Focus for Plan Year 2021 

 

Based on current utilization data, staff has identified the following focus areas for Plan Year 2021 

to continue efforts to improve the overall health of employees and contain plan costs. 

 

 Virtual Care Services – Virtual care provides on-demand 24/7/365 access to cost-effective, 

quality non-urgent care through a national network of board-certified physicians without 

leaving home or office for a wide range of minor conditions including prescriptions. The 

average cost of an office visit is $162 and the average cost of a Telehealth visit is $55. The 

County saw an increase in virtual care visits from 28 visits in 2018 to 77 in 2019. Increased 
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awareness of this program can lead to overall lower cost for the employee and the plan 

while offering convenient access to healthcare. The County expects virtual care utilization 

to grow under the current COVID-19 pandemic and ultimately provide our employees 

confidence in this type of care. 

 

 Preventive Care Services and Health Advocacy Programs – Preventive care and age 

appropriate screenings are important to early disease detection, and result in minimizing 

invasive treatment and controlling costs. The focus on preventive care continues to be the 

cornerstone of the County’s Wellness Program; well-visits, cancer screenings and the 

promotion of a non-sedentary lifestyle. The County saw an increase in annual well visit 

completion from 48% to 50% while the Cigna norm is 47%. Although the County sees 

higher screening rates than the Cigna norm for breast and cervical cancer, the County is 

very much below the norm on colon cancer screening rates. 

 

 Behavioral Health – Behavioral health concerns continue to be prevalent in both the 

general population and within the County. Depression diagnoses are present in 16.2% of 

our members compared to the Cigna norm of 10.8%. Additional focus and resources will 

be deployed through the Department of Human Resources and our vendors to assist our 

members dealing with their emotional health.  

 

 Regular Dental Checkups – Completing regular dental checkups can help to avoid chronic 

conditions. 27% of covered members had no dental claims in the previous plan year and 

1,106 members have not had a claim in 2 years. Research shows that some chronic 

conditions may increase an individual’s risk of tooth decay and gum disease. Additional 

outreach to this population can increase preventive care and reduce plan costs. 

 

 Effective Management of Chronic Conditions – Chronic conditions are a significant driver 

of medical costs and reduced productivity. A Cigna designated Personal Health Team is 

available to provide coaching to members as well as assist individuals who are managing 

chronic conditions, including lifestyle coaching and complex case management. In 2019, 

only 46.5% of those covered members with a chronic condition engaged Cigna at some 

level compared to Cigna norm of 53.5%. Opportunities exist to further educate the member 

population on Cigna’s programs and related coaching. Additional resources will focus on 

behavioral factors such as nutrition and physical inactivity. 

 

Plan Year 2021 Financial Projections 

 

On an annual basis, Segal completes an actuarial review of the County’s self-insured health plan 

and provides the County with an updated trend for the current plan year. For the upcoming plan 

year, Segal also provides initial projections, recommendations for premium rate equivalents and 

reinsurance “stop loss” levels. This analysis is typically provided to staff in mid-July. Segal has 

provided the County with demonstrated trend for Plan Year 2020 and projected trend for Plan Year 

2021 utilizing claims and enrollment data through March 2020 as provided by Cigna, Express-
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Scripts, Delta Dental, and Davis Vision. Segal’s cost projections also include the final proposals 

as submitted through the most recent Group Health Plan competitive bid. Details are shown in 

Table 3 below.  

 

Table 3: Segal Cost Projections for Plan Year 2020 and Plan Year 2021 

 

 Plan Year 2020 Rates 

Based on Current 

Enrollment  

Plan Year 2021  

Initial Projections 

Active Employees 

and Pre-65 Retirees 

$63,495,972 $60,592,565 

Post-65 and Medicare 

Eligible Retirees 

$2,971,463 $2,954,874 

Total Projected 

Expenditures 

$66,467,435 $63,547,439 

 

Based on current demonstrated trend, expected enrollment, and Segal’s market analysis, Segal 

projects a decrease of (-4.4%) for Plan Year 2021. Segal projects the County’s administrative and 

claims expense costs for Plan Year 2021 to be an estimated $63,547,439 ($60,592,565 for Active 

Employees and Pre-65 Retirees and $2,954,874 for Post-65 and Medicare Eligible Retirees). Plan 

Year 2021 Initial Projections include a one-time administrative fee credit as provided by Cigna’s 

Year 1 financial proposal. Plan Year 2021 Initial Projections however do not include the unknown 

future costs of testing and treatment of COVID-19 cases. Through the end of July 2020, the County 

has had 671 covered members tested through Cigna which resulted in 43 positive cases of COVID-

19. The total amount of County expenses related to COVID-19 testing and the treatment of positive 

cases was approximately $87,000. The county has elected to waive employee cost for COVID-19 

related expenses through October 31 and may continue to do so beyond this timeframe based on 

guidance from Cigna and our benefit consultant. 

 

Based on the above-outlined projections for Plan Year 2021, Segal recommends no change to the 

current premium rate equivalents and employee premiums for Active Employees for medical, 

dental and vision coverage. Further, Segal recommends no change to the premium rate equivalents 

and retiree premiums for the Pre-65 and Post-65 Medicare Eligible Retiree groups for medical, 

dental and vision coverage. Regarding reinsurance “stop loss” levels, Segal recommends that the 

County remain at a level of $575,000 per claimant. These recommendations have been put forth 

to ensure adequate funding of the self-insurance fund for anticipated plan costs for these groups in 

Plan Year 2021. Staff concurs with Segal’s recommendations. 

 

ISSUES:  The County’s contracts for TPA services for the health, dental, vision, and prescription 

plan will be effective January 1, 2021, subject to Board approval. Further, Segal has completed its 

annual review of the projections for the County’s self-insurance plan for Plan Year 2021 and has 

made recommendations to the County for premium rate equivalents for Plan Year 2021. Further, 
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staff recommends a number of small medical plan design changes for Plan Year 2021 based on 

prevalence in the surrounding markets in addition to employee input. 

 

Plan Year 2021 Premium Rate Equivalents and Cost Sharing 

Staff recommends no premium change for Plan Year 2021 for Active Employees for medical, 

dental and vision coverage. For Pre-65 and Post-65 Retirees, staff recommends no premium 

change to medical, dental and vision coverage. Recommended Plan Year 2021 premium rates are 

appended to this item as Attachment 1 and 2. Plan Year 2020 premium rates are provided in 

Attachments 3 and 4 for comparison purposes.  

 

Plan Year 2021 Recommended Plan Design Changes 

Staff recommends the following plan design changes to the group health plan for Plan Year 2021 

based on prevalence in the surrounding markets and employee input:   

 

 Infertility Services – HR has received numerous requests from employees to include 

infertility services as covered services under the County’s health plan. This benefit 

encompasses a wide spectrum of services that include but are not limited to a 

comprehensive diagnostic evaluation of the male and/or female, in-vitro fertilization 

related procedures, surgical procedures, gamete intrafallopian transfer related services 

and pharmacologic treatments. The approval of infertility services would be governed 

by the Cigna Medical Coverage Policy and its associated prerequisites. The overall 

annual cost for adding this benefit is .6% of claims, or approximately $246,000. 

 

 Bariatric Surgery – HR has received numerous requests from employees to include 

bariatric surgery for the treatment of morbid obesity as a covered service under the 

County’s health plan. This benefit encompasses a wide spectrum of services that 

include but are not limited to gastroplasty, adjustable gastric banding, Roux-en-Y 

gastric bypass, and intestinal bypass. The approval of bariatric surgery services would 

be governed by the Cigna Medical Coverage Policy and its associated prerequisites. 

Benefits would be limited to a lifetime maximum of $50,000 per member. The overall 

annual cost for adding this benefit is .4% of claims, or approximately $165,000. 

 

FISCAL IMPACT: The cost of the Group Health Plan is funded by employee, retiree, and 

employer contributions. Sufficient funding exists in the Fiscal Year 2021 Adopted Budget through 

the County’s self-insurance fund for the health plan expenses and recommendations detailed in 

this item.  

 

ALTERNATIVES:   

 

1. Approve the plan design changes and medical reinsurance (stop loss) level recommended in 

this Item, and approve the proposed premiums for the Countywide Group Health Plan and 

Retiree Health Plan as outlined in Attachments 1 and 2 for Plan Year 2021 (January 1, 2021 – 

December 31, 2021), authorizes the Purchasing Agent and the Department of Human 
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Resources to take the necessary actions to implement the recommended plan changes and 

proposed premiums.  

 

2. Do not approve the plan design changes and medical reinsurance (stop loss) level 

recommended in this Item, or the adoption of the proposed premiums for the Countywide 

Group Health Plan and Retiree Health Plan and direct staff on how to proceed.  

 

DRAFT MOTIONS: 

 

1. I move the recommendation of the Finance/Government Operations and Economic 

Development Committee that the Board of Supervisors approve the plan design changes and 

medical reinsurance level recommended in the September 8, 2020 Finance/Government 

Operations and Economic Development Committee Action Item, and approve the proposed 

premiums for the Countywide Group Health Plan and Retiree Health Plan as outlined in 

Attachments 1 and 2 to the Item for Plan Year 2021 (January 1, 2021 – December 31, 2021).  

 

I further move the recommendation of the Finance/Government Operations and Economic 

Development Committee that the Board of Supervisors authorize the Purchasing Agent and 

the Department of Human Resources take the necessary actions to implement the 

recommended plan changes and proposed premiums for the Countywide Group Health Plan 

and Retiree Health Plan.  

 

OR 

 

2. I move an alternative motion. 

 

ATTACHMENTS:   

 

1. Recommended 2021 Employee Group Health Plan Monthly Premiums 

2. Recommended 2021 Retiree Health Plan Monthly Premiums 

3. 2020 Employee Group Health Plan Monthly Premiums 

4. 2020 Retiree Health Plan Monthly Premiums 

 

 



September 8, 2020

Employee

(monthly share)

County

(monthly share)

Total

(monthly)

Employee Only 

30 +  hours/week $138.89 $771.81

20-29 hours/week $455.35 $455.35

Employee + 1

30 +  hours/week $350.38 $1,379.92

20-29 hours/week $846.70 $865.13

Family

30 +  hours/week $609.38 $1,803.94

20-29 hours/week $1,448.00 $965.32

COBRA - POS

Individual $928.91

Individual + 1 $1,764.91

Family $2,461.59

Employee

(monthly share)

County

(monthly share)

Total

(monthly)

Employee Only

30 +  hours/week $61.92 $712.16

20-29 hours/week $387.06 $387.02

Employee + 1

30 +  hours/week $198.55 $1,272.21

20-29 hours/week $735.38 $735.38

Family

30 +  hours/week $471.81 $1,579.52

20-29 hours/week $1,230.80 $820.53

COBRA - OAP

Individual $789.56

Individual + 1 $1,500.18

Family $2,092.36

monthly annual

Employee Only

30 +  hours/week $31.61 $516.93 $83.33 $1,000.00 $15.81

20-29 hours/week $329.76 $263.14 $40.17 $482.00 $164.29

Employee + 1

30 +  hours/week $114.75 $922.34 $166.67 $2,000.00 $57.16

20-29 hours/week $664.35 $465.65 $75.83 $910.00 $330.92

Family

30 +  hours/week $302.89 $1,208.59 $166.67 $2,000.00 $151.03

20-29 hours/week $1,009.63 $595.39 $75.83 $910.00 $503.44

COBRA –CIGNA Choice  HSA  HRA 

Individual $559.51 $646.85

Individual + 1 $1,057.38 $1,232.07

Family $1,541.67 $1,716.35

Attachment 1

(monthly 

share)

HSA/HRA Contribution

CIGNA Choice HSA / HRA (medical & prescription drugs only)

Employee

(monthly share)

County
Total

(monthly)

Employee

(biweekly)

$631.87

$1,203.32

$1,678.11

$1,470.76
$99.28

$367.69

$2,051.33
$235.91

$615.40

Open Access Plus (OAP) Plan ( medical & prescription drugs only)

Employee

(biweekly)

$774.08
$30.96

$193.53

$1,730.30
$175.19

$432.59

$2,413.32
$304.69

$724.00

EMPLOYEE GROUP HEALTH PLAN RATES
January 1, 2021 – December 31, 2021

Point-of-Service (POS) Plan ( medical & prescription drugs only)

Employee

(biweekly)

$910.70
$69.45

$227.68



September 8, 2020

Employee

(monthly share)

County

(monthly share)

Total

(monthly)

Employee Only

30 +  hours/week $7.61 $43.12

20-29 hours/week $25.37 $25.36

Employee + 1

30 +  hours/week $18.33 $73.33

20-29 hours/week $45.83 $45.83

Family

30 +  hours/week $31.71 $95.14

20-29 hours/week $76.11 $50.74

COBRA

Individual $51.74

Individual + 1 $93.49

Family $129.39

$126.85
$15.86

$38.06

Employee

(biweekly)

$50.73
$3.81

$12.69

$91.66
$9.17

$22.92

Dental & Vision

EMPLOYEE GROUP HEALTH PLAN RATES
January 1, 2021 – December 31, 2021
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Retirees with 25+ yrs

Individual

2 Individuals

3+ Individuals (Family)

Retirees with 20 – 24 yrs

Individual

2 Individuals

3+ Individuals (Family)

Retirees with 15 – 19 yrs

Individual

2 Individuals

3+ Individuals (Family)

Retirees with 10 – 14 yrs

Individual

2 Individuals

3+ Individuals (Family)

Retirees with 25+ yrs

Individual

2 Individuals

3+ Individuals (Family)

Retirees with 20 – 24 yrs

Individual

2 Individuals

3+ Individuals (Family)

Retirees with 15 – 19 yrs

Individual

2 Individuals

3+ Individuals (Family)

Retirees with 10 – 14 yrs

Individual

2 Individuals

3+ Individuals (Family)

Attachment 2                                                                                             Updated 8/27/20

Total (monthly)

$    257.99

$    682.17

$ 1,364.34

$    938.80

$ 1,591.73

$ 2,046.52

$ 1,196.79

$ 2,273.90

$ 3,410.86

$ 39.76

$ 68.29

$ 87.71

$    102.39

$    344.88

$    928.51

$    828.45

$ 1,423.72

$ 1,724.38

$    930.84

$ 1,768.60

$ 2,652.89

PRE-65 RETIREE GROUP HEALTH PLAN RATES
January 1, 2021 – December 31, 2021

Point-of Service (POS) 5%

Annual Cap
Open Access Plus (OAP)

Retiree (monthly) County (monthly) Total (monthly) Retiree (monthly) County 

(monthly)

$    930.84

$ 1,768.60

$ 2,652.89

$    823.85

$ 1,630.71

$ 2,592.25

$    372.94

$    643.19

$    818.61

$ 1,196.79

$ 2,273.90

$ 3,410.86

$ 15.90

$ 27.32

$ 35.08

$    561.03

$ 1,131.51

$ 1,878.39

$    369.81

$    637.09

$    774.50

$    930.84

$ 1,768.60

$ 2,652.89

$    496.21

$ 1,159.69

$ 1,978.30

$    700.58

$ 1,114.21

$ 1,432.56

$ 1,196.79

$ 2,273.90

$ 3,410.86

$ 29.82

$ 47.80

$ 61.39

$    270.17

$    700.81

$ 1,359.61

$    660.67

$ 1,067.79

$ 1,293.28

$    930.84

$ 1,768.60

$ 2,652.89

PRE-65 RETIREE GROUP HEALTH PLAN RATES
January 1, 2021 – December 31, 2021

CIGNA Choice HRA

5%

Annual CapRetiree (monthly)

County

(monthly)
HRA

Monthly Contribution

$ 1,009.04

$ 1,950.08

$ 2,996.68

$    187.75

$    323.82

$    414.18

$ 1,196.79

$ 2,273.90

$ 3,410.86

$   7.95

$ 13.66

$ 17.54

$    727.23

$ 1,417.41

$ 2,226.66

$    203.61

$    351.19

$    426.23

$ 39.76

$ 68.29

$ 87.71

$    159.75

$    406.99

$    995.89

$    374.23

$    602.15

$    475.42

$    83.33

$  166.67

$  166.67

$ 1,000.00

$ 2,000.00

$ 2,000.00

$    617.31

$ 1,175.81

$ 1,637.98

$ 29.82

$ 47.80

$ 61.39

HRA

Annual 

Contribution

Total 

(monthly)

$      58.64

$    176.37

$    491.39

$    475.34

$    832.77

$    979.92

$    83.33

$  166.67

$  166.67

$ 1,000.00

$ 2,000.00

$ 2,000.00

$    617.31

$ 1,175.81

$ 1,637.98

$    437.82

$    874.23

$ 1,353.05

$      96.16

$    134.91

$   118.26

$    83.33

$  166.67

$  166.67

$ 1,000.00

$ 2,000.00

$ 2,000.00

$    617.31

$ 1,175.81

$ 1,637.98

$   7.95

$ 13.66

$ 17.54

$    336.71

$    704.32

$ 1,276.81

$    197.27

$    304.82

$    194.50

$    83.33

$  166.67

$  166.67

$ 1,000.00

$ 2,000.00

$ 2,000.00

$    617.31

$ 1,175.81

$ 1,637.98

$ 15.90

$ 27.32

$ 35.08

Retirees with 25+ yrs

Individual

2 Individuals

3+ Individuals (Family)

$      7.60

$    18.82

$    31.71

$   43.13

$   72.84

$   95.14

$   50.73

$   91.66

$ 126.85

Retirees: 20 – 24 yrs

Individual

2 Individuals

3+ Individuals (Family)

$    18.39

$    40.33

$    60.25

$  32.34

$  51.53

$  66.60

$   50.73

$   91.66

$ 126.85

Pre-65 RETIREE DENTAL & VISION PLAN RATES
January 1, 2021– December 31, 2021

Retiree 

(monthly)

County 

(monthly)

Total 

(monthly)

Retirees with 15 – 19 yrs

Individual

2 Individuals

3+ Individuals (Family)

$   33.49

$   62.33

$   88.81

$  17.24

$  29.33

$  38.04

$   50.73

$   91.66

$ 126.85

Retirees with 10 – 14 yrs

Individual

2 Individuals

3+ Individuals (Family)

$   42.11

$   77.01

$ 107.82

$   8.62

$ 14.65

$ 19.03

$   50.73

$   91.66

$ 126.85



September 8, 2020

Total 

(monthly)

$99.40

$149.10

$99.40

$149.10

$99.40

$149.10

$99.40

$149.10

POST-65 MEDICARE ELIGIBLE RETIREE GROUP HEALTH PLAN RATES
January 1, 2021 – December 31, 2021

Medicare Eligible Disability Retirees

Medicare Surround Plan (MSP) - medical, prescription drugs, 

vision
DENTAL PLAN ONLY

County 

(monthly)

Retirees with 25+ yrs

$67.44 $355.09 $422.53 $15.74 $4.96 $44.74

Retiree 

(monthly)

County 

(monthly)

Total 

(monthly)

5%

Annual Cap

Retiree 

(monthly)

$49.701 Medicare

2 Medicare
$134.87 $710.20 $845.07 $31.49 $9.92 $89.48

$134.22

Retirees: 20 – 24 yrs

$96.34 $326.19 $422.53 $14.87 $7.45 $42.25

3 Medicare
$202.31 $1,065.29 $1,267.60 $47.23 $14.88

$49.701 Medicare

2 Medicare
$192.69 $652.38 $845.07 $29.74 $14.91 $84.49

$126.74

Retirees with 15 – 19 yrs

$297.88 $124.65 $422.53 $5.60 $32.31 $17.39

3 Medicare
$289.03 $978.57 $1,267.60 $44.61 $22.36

$49.701 Medicare

2 Medicare
$595.78 $249.29 $845.07 $11.20 $64.61 $32.25

$52.18

Retirees with 10 – 14 yrs

$366.39 $56.14 $422.53 $2.45 $42.24 $7.46

3 Medicare
$893.66 $373.94 $1,267.60 $16.80 $96.92

$22.373 Medicare $1,099.18 $168.42 $1,267.60 $7.35 $126.73

$49.701 Medicare

2 Medicare
$732.79 $112.28 $845.07 $4.90 $84.49 $14.91



September 19, 2019

Employee
(monthly share)

County
(monthly share)

Total
(monthly)

Employee Only 
30 +  hours/week $138.89 $771.81
20-29 hours/week $455.35 $455.35

Employee + 1
30 +  hours/week $350.38 $1,379.92
20-29 hours/week $846.70 $865.13

Family
30 +  hours/week $609.38 $1,803.94
20-29 hours/week $1,448.00 $965.32

COBRA - POS
Individual $928.91
Individual + 1 $1,764.91
Family $2,461.59

Employee
(monthly share)

County
(monthly share)

Total
(monthly)

Employee Only
30 +  hours/week $61.92 $712.16
20-29 hours/week $387.06 $387.02

Employee + 1
30 +  hours/week $198.55 $1,272.21
20-29 hours/week $735.38 $735.38

Family
30 +  hours/week $471.81 $1,579.52
20-29 hours/week $1,230.80 $820.53

COBRA - OAP
Individual $789.56
Individual + 1 $1,500.18
Family $2,092.36

monthly annual

Employee Only
30 +  hours/week $31.61 $516.93 $83.33 $1,000.00 $15.81
20-29 hours/week $329.76 $263.14 $40.17 $482.00 $164.29

Employee + 1
30 +  hours/week $114.75 $922.34 $166.67 $2,000.00 $57.16
20-29 hours/week $664.35 $465.65 $75.83 $910.00 $330.92

Family
30 +  hours/week $302.89 $1,208.59 $166.67 $2,000.00 $151.03
20-29 hours/week $1,009.63 $595.39 $75.83 $910.00 $503.44

COBRA –CIGNA Choice  HSA  HRA 
Individual $559.51 $646.85
Individual + 1 $1,057.38 $1,232.07
Family $1,541.67 $1,716.35

Attachment 3

EMPLOYEE GROUP HEALTH PLAN RATES
January 1, 2020 – December 31, 2020

Point-of-Service (POS) Plan (medical & prescription drugs only)

Employee
(biweekly)

$910.70 $69.45
$227.68

$1,730.30 $175.19
$432.59

$2,413.32 $304.69
$724.00

Open Access Plus (OAP) Plan (medical & prescription drugs only)
Employee
(biweekly)

$774.08 $30.96
$193.53

$1,470.76 $99.28
$367.69

$2,051.33 $235.91
$615.40

(monthly 
share)

HSA/HRA Contribution

CIGNA Choice HSA / HRA (medical & prescription drugs only)

Employee
(monthly share)

County
Total

(monthly)
Employee
(biweekly)

$631.87

$1,203.32

$1,678.11



September 19, 2019

Employee
(monthly share)

County
(monthly share)

Total
(monthly)

Employee Only
30 +  hours/week $7.61 $43.12
20-29 hours/week $25.37 $25.36

Employee + 1
30 +  hours/week $18.33 $73.33
20-29 hours/week $45.83 $45.83

Family
30 +  hours/week $31.71 $95.14
20-29 hours/week $76.11 $50.74

COBRA
Individual $51.74
Individual + 1 $93.49
Family $129.39

Dental & Vision

EMPLOYEE GROUP HEALTH PLAN RATES
January 1, 2020 – December 31, 2020

$126.85 $15.86
$38.06

Employee
(biweekly)

$50.73 $3.81
$12.69

$91.66 $9.17
$22.92



September 19, 2019

Retirees with 25+ yrs
Individual
2 Individuals
3+ Individuals (Family)

Retirees with 20 – 24 yrs
Individual
2 Individuals
3+ Individuals (Family)

Retirees with 15 – 19 yrs
Individual
2 Individuals
3+ Individuals (Family)

Retirees with 10 – 14 yrs
Individual
2 Individuals
3+ Individuals (Family)

Retirees with 25+ yrs
Individual
2 Individuals
3+ Individuals (Family)

Retirees with 20 – 24 yrs
Individual
2 Individuals
3+ Individuals (Family)

Retirees with 15 – 19 yrs
Individual
2 Individuals
3+ Individuals (Family)

Retirees with 10 – 14 yrs
Individual
2 Individuals
3+ Individuals (Family)

Attachment 4
Updated 8/27/19

Total (monthly)

$    257.99
$    682.17
$ 1,364.34

$    938.80
$ 1,591.73
$ 2,046.52

$ 1,196.79
$ 2,273.90
$ 3,410.86

$ 39.76
$ 68.29
$ 87.71

$    102.39
$    344.88
$    928.51

$    828.45
$ 1,423.72
$ 1,724.38

$    930.84
$ 1,768.60
$ 2,652.89

PRE-65 RETIREE GROUP HEALTH PLAN RATES
January 1, 2020 – December 31, 2020

Point-of Service (POS) 5%
Annual Cap

Open Access Plus (OAP)
Retiree (monthly) County (monthly) Total (monthly) Retiree (monthly) County 

(monthly)

$    930.84
$ 1,768.60
$ 2,652.89

$    823.85
$ 1,630.71
$ 2,592.25

$    372.94
$    643.19
$    818.61

$ 1,196.79
$ 2,273.90
$ 3,410.86

$ 15.90
$ 27.32
$ 35.08

$    561.03
$ 1,131.51
$ 1,878.39

$    369.81
$    637.09
$    774.50

$    930.84
$ 1,768.60
$ 2,652.89

$    496.21
$ 1,159.69
$ 1,978.30

$    700.58
$ 1,114.21
$ 1,432.56

$ 1,196.79
$ 2,273.90
$ 3,410.86

$ 29.82
$ 47.80
$ 61.39

$    270.17
$    700.81
$ 1,359.61

$    660.67
$ 1,067.79
$ 1,293.28

$    930.84
$ 1,768.60
$ 2,652.89

PRE-65 RETIREE GROUP HEALTH PLAN RATES
January 1, 2020 – December 31, 2020

CIGNA Choice HRA
5%

Annual CapRetiree (monthly)

County

(monthly) HRA
Monthly Contribution

$ 1,009.04
$ 1,950.08
$ 2,996.68

$    187.75
$    323.82
$    414.18

$ 1,196.79
$ 2,273.90
$ 3,410.86

$   7.95
$ 13.66
$ 17.54

$    727.23
$ 1,417.41
$ 2,226.66

$    203.61
$    351.19
$    426.23

$ 39.76
$ 68.29
$ 87.71

$    159.75
$    406.99
$    995.89

$    374.23
$    602.15
$    475.42

$    83.33
$  166.67
$  166.67

$ 1,000.00
$ 2,000.00
$ 2,000.00

$    617.31
$ 1,175.81
$ 1,637.98

$ 29.82
$ 47.80
$ 61.39

HRA
Annual 

Contribution

Total 
(monthly)

$      58.64
$    176.37
$    491.39

$    475.34
$    832.77
$    979.92

$    83.33
$  166.67
$  166.67

$ 1,000.00
$ 2,000.00
$ 2,000.00

$    617.31
$ 1,175.81
$ 1,637.98

$    437.82
$    874.23
$ 1,353.05

$      96.16
$    134.91
$   118.26

$    83.33
$  166.67
$  166.67

$ 1,000.00
$ 2,000.00
$ 2,000.00

$    617.31
$ 1,175.81
$ 1,637.98

$   7.95
$ 13.66
$ 17.54

$    336.71
$    704.32
$ 1,276.81

$    197.27
$    304.82
$    194.50

$    83.33
$  166.67
$  166.67

$ 1,000.00
$ 2,000.00
$ 2,000.00

$    617.31
$ 1,175.81
$ 1,637.98

$ 15.90
$ 27.32
$ 35.08

Retirees with 25+ yrs
Individual
2 Individuals
3+ Individuals (Family)

$      7.60
$    18.82
$    31.71

$   43.13
$   72.84
$   95.14

$   50.73
$   91.66
$ 126.85

Retirees: 20 – 24 yrs
Individual
2 Individuals
3+ Individuals (Family)

$    18.39
$    40.33
$    60.25

$  32.34
$  51.53
$  66.60

$   50.73
$   91.66
$ 126.85

Pre-65 RETIREE DENTAL & VISION PLAN RATES
January 1, 2020– December 31, 2020

Retiree 
(monthly)

County 
(monthly)

Total 
(monthly)

Retirees with 15 – 19 yrs
Individual
2 Individuals
3+ Individuals (Family)

$   33.49
$   62.33
$   88.81

$  17.24
$  29.33
$  38.04

$   50.73
$   91.66
$ 126.85

Retirees with 10 – 14 yrs
Individual
2 Individuals
3+ Individuals (Family)

$   42.11
$   77.01
$ 107.82

$   8.62
$ 14.65
$ 19.03

$   50.73
$   91.66
$ 126.85



September 19, 2019

Total 
(monthly)

$99.40

$149.10

$99.40

$149.10

$99.40

$149.10

$99.40
$149.10

POST-65 MEDICARE ELIGIBLE1 RETIREE GROUP HEALTH PLAN RATES
January 1, 2020 – December 31, 2020

1Medicare Eligible Disability Retirees

Medicare Surround Plan (MSP) - medical, prescription drugs, 
vision DENTAL PLAN ONLY

County 
(monthly)

Retirees with 25+ yrs

$67.44 $355.09 $422.53 $15.74 $4.96 $44.74

Retiree 
(monthly)

County 
(monthly)

Total 
(monthly)

5%
Annual Cap

Retiree 
(monthly)

$49.701 Medicare

2 Medicare $134.87 $710.20 $845.07 $31.49 $9.92 $89.48

$134.22
Retirees: 20 – 24 yrs

$96.34 $326.19 $422.53 $14.87 $7.45 $42.25

3 Medicare $202.31 $1,065.29 $1,267.60 $47.23 $14.88

$49.701 Medicare

2 Medicare $192.69 $652.38 $845.07 $29.74 $14.91 $84.49

$126.74
Retirees with 15 – 19 yrs

$297.88 $124.65 $422.53 $5.60 $32.31 $17.39

3 Medicare $289.03 $978.57 $1,267.60 $44.61 $22.36

$49.701 Medicare

2 Medicare $595.78 $249.29 $845.07 $11.20 $64.61 $32.25

$52.18
Retirees with 10 – 14 yrs

$366.39 $56.14 $422.53 $2.45 $42.24 $7.46

3 Medicare $893.66 $373.94 $1,267.60 $16.80 $96.92

$22.373 Medicare $1,099.18 $168.42 $1,267.60 $7.35 $126.73

$49.701 Medicare

2 Medicare $732.79 $112.28 $845.07 $4.90 $84.49 $14.91
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