
 

 

 Date of Meeting: March 18, 2021 

 

#1 
FY 2022 BUDGET WORK SESSION 

 

SUBJECT: Board Staff Aide 401(a) Retirement Plan 

 

ELECTION DISTRICTS: Countywide 

 

STAFF CONTACTS: Caleb Weitz, Finance and Budget 

 Alex Espinosa, Finance and Budget  

 Jeanette Green, Human Resources 

 

PURPOSE: To provide the Board with an option to include funding in the FY 2022 Budget for 

the potential implementation of a 401(a) retirement plan benefit for Board staff aides. 

 

 

BACKGROUND: At the March 9, 2021 Finance, Government Operations, and Economic 

Development Committee (FGOEDC) meeting, committee members requested that staff bring 

forward an item at the March 18, 2021 budget work session to provide the Board with an option 

to include funding for a Board staff aide retirement plan in the FY 2022 budget. Funding for such 

a program is not currently included in the FY 2022 Proposed Budget.  

 

ISSUES: To implement a 401(a) retirement plan for Board staff aides, additional policy 

development and recommendations on plan design will need to be considered by the Board 

following adoption of the FY 2022 budget. Staff from the departments of Human Resources and 

Finance and Budget will prepare the appropriate action item for the April 13, 2021 FGOEDC 

meeting, should the Board include funding for this initiative in the FY 2022 budget.  

 

While the actual cost of implementing a 401(a) plan for Board staff aides depends on the plan 

design selected by the Board, staff believe that reserving funding in the amount of $130,000 

(approximately eight percent of Board staff aide salaries for a full year) will be sufficient to serve 

as a placeholder for the purposes of finalizing the FY 2022 budget. This amount is anticipated to 

provide the Board with flexibility to consider a variety of options for plan design and timing for 

implementation. 

 

FISCAL IMPACT: The cost of allocating funds in the FY 2022 budget approximately equivalent 

to eight percent of current Board staff aide salaries for a full year would be $130,000. 

 

DRAFT MOTIONS: 

 

1. I move that the Board of Supervisors add $130,000 to the FY 2022 Proposed Budget for the 

potential implementation of a 401(a) retirement plan for Board staff aides. 

 

OR 
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2. I move an alternate motion. 

 

 


